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C HA IRPERSON'S REPORT
Looking back to the beginning of 2020, none
of us could have anticipated what a difficult
and disruptive year it would be. The Covid19 pandemic not only disrupted Philani’s
work, but put severe pressures on poor
communities, worsening hunger and
reducing access to education for children.
The inequalities in South African society
were made stark by the pandemic.
The unfolding crisis necessitated a rapid and
practical response. During the initial strict
lockdown, mentor mothers kept in
telephone contact with their clients,
providing ongoing support and advice. Soon,
our teams of mentor mothers were assisting
the Department of Health by visiting homes
and screening people for coronavirus,
referring ill clients, and providing health
information about coronavirus symptoms
and advice about isolation.

The Department also enlisted
the support of community
health workers (CHWs) to
deliver chronic medication
directly to clients’ homes, which
helped to reduce the number
of people attending facilities.

The risk to our staff has been all too real,
and the tragic loss of three wonderful and
dedicated staff members, Mandisa Zathu,
Khanyisa Peter and Thumeka Goba, has left
a deep imprint on our organisation.
Loss of jobs and income, coupled with rising
food prices made families vulnerable. Philani
was able to identify these families in the
Western and Eastern Cape and distribute
food vouchers, made available through
generous funders. While schools and preschools were closed during lockdown,
Philani’s educare teachers continued to
keep in contact with their children by
sending greetings, read stories and sing
songs over WhatsApp. Activities were
printed out and delivered to the children, so
that they had interesting and stimulating
things to do at home.
Civil society played an important role in the
Covid-19
community
response.
With
operational systems already in place,
support could be rapidly implemented.
These circumstances have also provided an
opportunity to review systems that work,
and to focus our attention on those most at
risk. Philani’s comprehensive programmes
provide a model that could be implemented
in other communities to improve the wellbeing of mothers and children.

Annette Seegers
Board chairperson
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DIREC TOR'S REPORT
The year 2020 was a year of adjusting to
changed
circumstances,
finding
new
solutions and overcoming fears and
uncertainties.
While Philani admin and support staff
worked from home during part of the lock
down, mentor mothers, nurses, and social
workers continued their field-work doing
house to house visits, looking after
vulnerable and isolated patients and in
addition helping – as frontline workers – the
Department of Health with Covid-19
community screening, assisting at testing
sites, distributing HIV, TB and chronic
medications, helping identify families in need
of food support and distributing this – all in
an effort to limit the impact of the pandemic
in whichever way they could. It was not
always easy – there were fears and
uncertainty and lack of relevant information,
a gap often exploited for misinformation and
irrelevant rumors.

The anxiety and risk to our staff
was real.
Philani is mourning the loss of three valued
and committed staff members, Mandisa
Zathu, Khanyisa Peter and Thumeka Goba.
We are thankful that we did not lose any of
the 4 000 clients attending our antiretroviral
clubs.

In June most Philani staff returned to work in
the Western and Eastern Cape with masks,
hand sanitiser and practising social
distancing, happy to be in daily direct
contact with colleagues and clients again.

During 2020, Philani staff numbers and
work load increased significantly. In the
middle of the year, Philani took over 75
CHWs, 8 professional nurses and 3 support
staff members from an organisation “Caring
Network” which had decided to leave
Khayelitsha. Philani also recruited 44 new
CHWs and 8 professional nurses as Covid
teams to focus mainly on community
screening and testing.
A process started with establishing clear job
descriptions, reporting and accountability
structures and making sure they were
followed. Training of the new CHWs and
their supervisors in maternal, child health
and nutrition continued in small groups until
the end of the year.
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In the Eastern Cape, Philani trained a group
of 25 CHWs from the Department of Health
on the Mentor Mother Model. This also took
place in small groups keeping to a strict
Covid protocol. We fulfilled our commitment
to train all our Western Cape mentor
mothers in the implementation of a short
intervention for alcohol harm reduction and
started that intervention in the community.

2020, it seemed more important than ever
to create space and time to be together.

This year leaves me deeply
thankful for the commitment
and compassion of all Philani staff
members who have, despite
dealing with anxiety and fear,
continued serving communities
made increasingly vulnerable
by the pandemic.
When the preschools opened in July many
families were still hesitant to send their
children back to school but slowly the
classes started filling. Towards the the end
of the year 75-80% of children were back at
our 23 preschool classes in the Western and
Eastern Cape – in safe places with access to
quality education and good nutrition. The
preschools had their Grade R graduation
and Christmas parties at the end of the year
and the staff followed with small Christmas
celebrations in the open air. At the end of
2020,

My deep gratitude goes to our faithful,
committed and supporting Board and to our
Funders and individual supporters who have
stood by us during an extraordinary year.

Ingrid le Roux
Director
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M ENTOR M OTHER
PROGRA M M E
The year 2020 started like any other for the
Philani Mentor Mother Programme. More
than 200 mentor mothers continued to offer
essential home-based nutrition and health
services to communities across Cape Town –
Khayelitsha and Crossroads – and the OR
Tambo District – Zithulele and Coffee Bay.
In an effort to strengthen our relationship
with the Department of Health, a meeting
was held with senior management in the
beginning of the year. Discussions were had
to plan for the future and resolve
uncertainties brought about by the new
directive taken by the Department of Health
at the end of 2019.

medication directly to homes, Covid-19
screening, referral of those showing
coronavirus symptoms and the tracing of
clients testing positive.
With all managers working from home and
needing permits to enter Khayelitsha, local
junior staff members took over the day to
day running of the office, which gave us
hope that the organisation has valuable and
dedicated staff.
After some time, Covid-19 started infecting
our mentor mothers, which caused much
panic amongst staff. While continuing to
serve the community and provide muchneeded support, we had to come up with

After a productive meeting, we felt
ready to tackle the year with new
hope. Little did we know that only
days later a pandemic would hit and
shut down the country.
Philani’s
home-based
focus
changed
overnight. During Level 5 lockdown, mentor
mothers were not permitted to enter homes
but services had to continue. All visits to
pregnant women, children and those with
chronic diseases were conducted outside of
the home – a difficult task with winter
looming. Focus was placed on the delivery of
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to come up with creative ways of limiting
exposure and keeping staff safe. We are very
thankful for all those who managed to
recover. It was a wonderful sight to see staff
coming together to support one another
during this trying time.

demarcation directive in the Western Cape,
we completed community mapping in
Crossroads, Site C and Site B. This process
ensured all 229 Western Cape mentor
mothers
were
allocated
their
own
geographical area of equal size.

Despite remaining hopeful and positive, the
Mentor Mother Programme was hit with 3
difficult consecutive months. The 6th of July,
4th of August and 6th of September will
remain in our memories as the days we lost
3 dedicated staff members. May all these
beautiful women rest in peace. Mandisa,
Khanyisa and Thumeka will forever leave
their mark on the Mentor Mother
Programme.

The total number of
households mentor mothers
are servicing amounts to
more than 77 000.

The Western Cape Department of Health
gave us extra hands to tackle Covid-19,
mainly to conduct outreaches and
community screening and testing. We were
able to employ 44 Covid CHWs and 8
professional nurses.

The mapping process not only revealed a
lack of ECD centres but also highlighted the
shockingly high number of shebeens within
our community. This only reinforces the
need for Philani’s alcohol intervention.

Mid-year, the Programme grew significantly
with the addition of 75 CHWs working in Site
B, Khayelitsha from “Caring Network”.
Interviews were conducted with all the staff
investigating coping mechanisms and giving
them the opportunity to voice their
concerns and fears. All the staff received
training in maternal, child health and
nutrition. We are continuing to support
them in the field, instilling values of hard
work, accountability and service.
In order to finalize the Department of Health
demarcat
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mentor mothers working hard and meeting
their targets despite Covid-19 – the
community was not as hard struck by the
virus as Cape Town.
At the end of 2020, we said goodbye to
Mikaela Sutcliffe – Philani dietitian and
Crossroads coordinator – who moved on to
another organisation. She left her mark in
the hearts of many. Mentor mothers will
remember her for her smile, respect and
reliability.
I feel privileged to work with a group of kind,
hardworking, smart and dedicated dietitians.
I am thankful to all the staff nurses, social
auxiliary workers, social worker and
professional nurses for their hard work and
caring hearts.
2020 was a difficult year but we are thankful
to God for continuously restoring our joy.
May he continue to bless the army of
women at Philani.

Within the Zithulele and Coffee Bay
communities,
the
Mentor
Mother
Programme continued to thrive with 61
mentor

Nokwanele Mbewu
Senior Programme Manager
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C A TC H A ND M A TCH
This year was particularly hard for Philani
and the Catch and Match team, with the
tragic loss of Khanyisa Peter – our very
capable, hard-working and experienced
Digital Health Officer. She had been involved
in the implementation of this project from
the start, and brought with her many years
of experience in the field. She was a
compassionate person, dedicated to
improving the lives of vulnerable mothers
and children. She led by example, carrying
out her work with competence, as well as
with care and kindness. She leaves a huge
hole in the Philani family.

The Catch and Match mobile health
project started with a small pilot
in Site C, Khayelitsha, with ten
mentor mothers several years
ago, and now involves over 100
mentor mothers, six supervisors
and two Digital Health Officers.
Mentor mothers use the Catch and Match
cell phone app to register households and
individuals, capture essential demographic
and health information, and complete tasks
for pregnant women and children under 5
years.
The project expanded to Site B, Khayelitsha,
in the second part of the year, with the
incorporation of the LinkedIn project.
Funded by Gates Foundation, LinkedIn seeks
to

to strengthen the referral capacities of
system with a particular focus on
tuberculosis. Through the app, mentor
mothers can make and receive referrals to
the health facilities. In this way, they can
screen and refer clients for testing, as well
as assist the clinics in tracing people who
have become lost to follow-up.

Through the Catch and Match project, four
NGO’s in the Cape Town Metro are providing
comprehensive home-based services to
families. An important part of this is the
maternal and child health component. The
provincial priorities of the First 1000 Days
and the reduction of stunting, highlights this
critical component of the work of CHWs.

Claudine Bill
Catch and Match Coordinator
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TRA INING UNIT
Facing a global pandemic, the training unit
staff, as most other, had many challenges to
overcome in 2020. The planned training
schedule was jam packed, but had to be
reviewed and revised as Covid-19 spread
across the country.
From January to March, training took place
as planned. However, between April and
August 2020, group gatherings were not
permitted and no training could be done. As
the curve started to flatten in August, the
training unit resumed its duties, taking all
the necessary precautions to prevent the
spread of the virus.

Despite the difficult
circumstances, the unit
managed to reach over 200 CHWs
and an estimated 20 registered
nurses with a variety of training
programs in 2020.

Network”, Site B Khayelitsha. Although they
are all experienced CHWs, the new staff
needed to receive the Philani maternal, child
health and nutrition training in order to
allow them to start identifying mothers and
children in the community that need
assistance. The training of this group will
continue in 2021.
Philani, in partnership with the Eastern Cape
Department of Health, is in the process of
training the CHWs in the OR Tambo district
on the Mentor Mother Model. In 2020, 25
CHWs successfully completed the training at
our research centre in Zithulele despite
Covid-19. Additional refresher trainings were
also provided to the Philani mentor mothers
in the area.

We are grateful to have been able to
continue the training of our flagship Mentor
Mother Programme, both with internal
Philani mentor mothers as well as external
CHWs from the Department of Health.
A four-week Initial Mentor Mother Training
was attended by 30 Philani mentor mothers
in February and March 2020. In June 2020,
Philani took over the management of a team
of 75 CHWs and supervisors from “Caring
Network”,
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Philani, in partnership with the Eastern Cape
Department of Health, is in the process of
training the CHWs in the OR Tambo district
on the Mentor Mother Model. In 2020, 25
CHWs successfully completed the training at
our research centre in Zithulele despite
Covid-19. Additional refresher trainings were
also provided to the Philani mentor mothers
in the area.

Other training that took place in 2020
includes supervisor training, nutrition
training by Philani dietitians as well as
training on PMTCT guidelines, palliative care,
mental health, non-communicable diseases,
women’s health and Covid-19 guidelines.

The final 50 mentor mothers selected for
the Alcohol Harms Reduction programme
were trained in the home-based short
intervention.

We have observed that this
training empowers mentor
mothers to approach the
sensitive subject of alcohol
abuse and subsequently help
reduce problematic drinking
habits in our communities.

In 2021 we look forward to applying for
ETDP SETA accreditation of our training
programs in order to extend our reach and
continue to promote maternal and child
health and wellbeing across South Africa.
Much preparatory work for this application
was done during 2020.

Lené van Staden
Training Unit Manager
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NUTRITION PROGRA M M E
The Philani Nutrition Programme is made up
of three dietitians, one nutrition advisor and
three breastfeeding peer counsellors
(BFPCs) in addition to over 300 mentor
mothers implementing the programme in
the field. Mentor mothers carry scales and
measuring tapes with them to perform daily
community growth monitoring in order to
identify malnourished and stunted children,
as well as those who are growth faltering or
at risk. Most of these children are
rehabilitated on a home-based nutrition
programme. Low birthweight babies receive
special care from our mentor mothers with
frequent
visits
and
support
with
breastfeeding and Kangaroo Mother Care. A
high percentage of the low birthweight
babies have reached normal weight for age
by one year.

Severely underweight children were,
during 2020, provided with essential
nutritional support through five medical
nutrition clinics. During the Covid-19
pandemic, these clinics continued to
operate ensuring that the most
vulnerable women and children on the
nutrition
programme
received
supplementation to optimize growth and
ensure rehabilitation. Attendance during
this time was low but picked up once
government restrictions were lifted and
levels of lockdown were eased.

By the end of 2020, 213 clients were
receiving product support through the
nutrition programme. During the year, 44
severe new clients were entered onto the
programme. A majority of the clients were
fully rehabilitated or improved within the
first 6 months on the programme.

Philani’s
Breastfeeding
Programme
continues to ensure breastfeeding is
promoted among all expecting and new
mothers attending government clinics and
maternity units within Khayelitsha.
During 2020, the work of the BFPCs
continued within facilities despite Covid-19.
They led more than 1 600 educational group
talks with close to 30 000 pregnant women /
new
mothers.
Individual
counselling
sessions were held with close to 4 000
mothers, and more than 120 support
groups were conducted with over 1 000
pregnant women. 98% of newly delivered
mothers were breastfeeding at the time of
discharge from the facilities.

Stacy-Leigh Strydom
Dietitian
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EDUC A RE PROGRA M M E
Philani’s Educare Programmes in the
Western and Eastern Cape aim to provide a
stimulating, quality education for children
living in vulnerable communities. The
educational programme takes place in safe
and secure environments and the children
receive healthy meals and snacks every day.
The 2020 school year started out much like
any other, with both children and staff
displaying much excitement for the new
year.

At the beginning of the year, 14
classes in the Western Cape and 9
in the Eastern Cape Educare
Programme were attended by
close to 600 children and
supported by 23 teachers, 10
assistant teachers and 6 cooks.
Over the course of the year, we welcomed 1
new teacher and 3 new assistant teachers at
three of our Cape Town schools. The new
class at the Development Centre which was
opened due to high demand, did very well
with 32 learners.

With Philani Educare classes showing
increased popularity, recruitment for the
year 2021, started early in March in order
to give parents sufficient time to register
and collect all the necessary documents
for enrollment. However, recruitment did
not go

not go as initially planned due to the Covid19 pandemic and lockdown. During the
strict lockdown period, all Educare classes
were closed, forcing the teachers to come
up with creative ways of allowing children to
learn at home. Teachers would meet
regularly to plan activities which were
distributed at all the centres every week for
children to complete at home.
After
lockdown
levels
were
eased,
preparation of the Grade R and Pre-R
classes started in the Western Cape. All
teachers, assistant teachers and cooks
returned to work in June to prepare the
schools for the children’s return in July. In an
effort to minimize the amount of learners in
a class, learners were split into two groups –
morning and afternoon. Strict Covid-19
precautions were put in place once the
schools were reopened. Despite the
precautions implemented, some parents
opted not to send their children back to
school. The number of children decreased
and the classes did not reach full capacity.
At the end of the year graduation
ceremonies were held to celebrate and
acknowledge the 88 learners graduating
from the Philani Grade R classes in the
Western Cape. A Christmas party was also
held to close off the year.

Lindiwe Bomvana
Educare Coordinator
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INC OM E GENERA TION
PROGRA M M E
The Income Generation Programme aims to
sustain the lives of women and children in
Khayelitsha and the surrounding informal
settlements.

During the first quarter of the
year we received a steady flow
of visitors who supported our
mothers by purchasing products
in our shop. Many of them were
very impressed with the design
and quality of the products we
had on offer.

From the end of March until the beginning
of June – when our country went into level 5
lockdown – the Philani shop was closed.
Most of our customers are from touring
companies and since the industry was and
still is negatively affected by travel bans, we
have hardly received any visitors.

The reporting year was one of the hardest
for the Income Generation Programme.
Mothers’ attendance was low as they had no
earnings.
We remain thankful to Philani management
for considering many of our mothers on a
monthly survival grant.

We are looking for other avenues for
selling and promoting our products in
2021.

Ronika Mutema
Shop Administrator
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ZITHUL EL E RESEA RC H
The Zithulele Research Unit is based at the
Zithulele Training Centre on the grounds of
Zithulele Hospital in the rural Eastern Cape
and is a collaboration between Philani
Maternal, Child Health and Nutrition Trust,
Zithulele Hospital, the Institute for Life
Course Health Research at University of
Stellenbosch, and the Global Centre for
Children & Families at UCLA.

In light of the COVID-19 pandemic, we were
not able to conduct any fieldwork during the
7 months between the 26 March and 28
October 2020, affecting both data collection
and intervention. However, the supervisors,
as part of an essential service providing
maternal and child health care were able to
be in the field supporting CHWs from June
2020.

During 2020, the work of the Zithulele
Research Unit has primarily been focused
on the Eastern Cape Supervision Study
(ECSS) and on preparing articles for
publication from earlier studies outlined
below.

At the end of July we were granted ethical
approval for conducting phone-based
interviews with our participants. These
interviews were then followed by in-field
assessments once permission to return to
the field was granted.

The ECSS is evaluating the
impact of providing good quality
supervision and support – using
the Philani Model – to the
government run Ward Based
Outreach Team CHW program in
the northern clinic areas of
Zithulele Hospital.
The study started in 2017 and recruitment
of pregnant mothers into the study
concluded in 2018. In 2020 we conducted
15 and 24 month assessments of the 873
recruited mothers and infants, while
continuing to implement the supervision
intervention.
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We also added a brief COVID-19 related
questionnaire to our interviews, particularly
pertaining
to
health
care
seeking.
Intervention also resumed once we had
approval to return to the field.
In 2020, a total of 540 in-field interviews
were completed, and 281 phone-based
interviews were conducted by our research
team. The study is due to come to an end in
July 2021. Qualitative research, exploring
CHWs experiences of the intervention has
also been conducted. An article presenting
ECSS 3 and 6 month outcomes is ready to
be submitted, and so is a first qualitative
article describing our CHWs experiences of
being CHWs prior to the implementation of
the Philani Model – this is to be followed by
an article exploring their experiences of the
Philani/DoH integration.

THE OTHER STUDIES THAT FALL UNDER THE UNIT ARE:
The Zithulele Birth Follow up Study (ZiBFUS), that was initiated in
2013 and comprises of a cohort of 470 mother-infant pairs that
were followed up for 4 years, until 2017. An 8 year follow up is
planned for 2021.
The Zithulele Mother to Be Assessment (ZiMBA) evaluated the
Mentor Mother Programme in the Eastern Cape started in 2014 and
1310 mother-infant pairs were followed up at birth, 6 and 12
months. Follow ups were completed during 2018. The 6 and 12month outcome papers were published in 2020.
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ZITHULELE RESEARCH SCIENTIFIC ARTICLES PUBLISHED IN 2020:
Karl W. le Roux, Ellen Almirol, Panteha Hayati Rezvan, Ingrid M. le Roux, Nokwanele
Mbewu, Elaine Dippenaar, Linnea Stansert-Katzen, Venetia Baker, M. Tomlinson, MJ
Rotheram-Borus (2020). Community health workers impact on maternal and child health
outcomes in rural South Africa – a non-randomized two-group comparison study. BMC Public
Health. 20.1404.
L Stansert Katzen, M Tomlinson, J Christodoulou, C Laurenzi, I le Roux, V Baker, N Mbewu,
K le Roux and M J Rotheram-Borus (2020). Home visits by community health workers in rural
South Africa have a limited, but important impact on maternal and child health in the first two
years of life. BMC Health Services Research, 20(594). Presented at AIDS 2018 in Amsterdam
Linnea Stansert Katzen, Karl W. le Roux, Ellen Almirol, Panteha Hayati Rezvan, Ingrid M. le
Roux, Nokwanele Mbewu, Elaine Dippenaar, Venetia Baker, Mark Tomlinson & Mary Jane
Rotheram-Borus (2020): Community health worker home visiting in deeply rural South Africa:
12-month outcomes, Global Public Health.

Linnea Stansert-Katzen
Research Coordinator
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F INA NC IA L REPORT
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STORIES FROM THE F IEL D
A STORY FROM NONTLE

A STORY FROM BATHANDWA

When doing house to house visits, I found a
man who was living alone with no income,
no food and he was on ARV treatment. He
found it difficult to take his medication on an
empty stomach. I reported this case to
Philani and they give him food parcels and
spinach seed. Now he has a vegetable
garden and sells vegetables.

At 06:30 in the morning I received a call - a
grandmother told me that a client of mine
was in labour and her water had broken but
she refused to go to hospital. The
grandmother asked me to come to their
home to talk to this client. Within an hour, I
was at their home and I convinced the client
to go to the hospital. I went with her myself.
She gave birth at midday. I called the
grandmother and told her that she had
given birth. The grandmother was very
thankful and is always happy when she sees
me.

A STORY FROM AMANDA
I visited a house and found a case where a
child was not receiving a child support grant
because the child and the mother had
different surnames. The mother said she
tried to apply for the grant may times with
no success due to outstanding documents. I
advised the mother to request an affidavit
from the police station, a letter from the
hospital and from the Chief. She took my
advice and now the child is receiving a grant
for her child.

A STORY FROM NWABISA
When opening a folder for a client, I
noticed that the client was not looking
well. When I asked if something was
wrong, she said there was no food at
home and she was on ARV treatment
after being raped. It was difficult for her
to take her medication because there
was no food. She also had no grant
because she had no ID. I reported the
case to Philani and a supervisor payed a
visit to the house to offer support. Philani
gave the client food parcels and helped
her to apply for an ID and child support
grant for her children.
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I LEARNT TO EXPECT THE
UNEXPECTED
Even though Thumeka Gxilishe did
everything she could to avoid getting
infected with Covid-19, she tested positive
for the virus after experiencing symptoms,
including fever and a headache that would
not go away.

tell my mother; I was constantly thinking
about how she would take the news,
especially because I am the breadwinner at
home. I was also scared that I would die
from the coronavirus. I was even thinking I
should go pay for my funeral cover,” she
jokes.

The 45-year-old, who works as a mentor
mothers and breastfeeding peer counsellor
at Philani Maternal Child Health and
Nutrition Trust, recalls the day she found out
that she had Covid-19.

“I knew that I had it [Covid-19]
because I had a fever and a
severe headache. I remember
being scared on the day I was
due to receive my results.
I had been sleeping over at my boyfriend’s
house and was meant to go back home that
day,” Gxilishe says.
“After testing positive for Covid-19, I decided
to self-quarantine at my boyfriend’s house
because my family lives in a small house and
I did not want to risk passing the virus on to
my children and grandchildren,” she says.
Gxilishe decided not to immediately tell her
two children and mother after her diagnosis,
worried that they would not be able to cope
with the news. She explains: “I was afraid to
tell

She did, however, break the news to her
sister, who was very supportive. “I told my
sister as we are close. She would always
check on me when I was in quarantine and I
would give her money so she could buy
whatever was needed at home.
I visited them after that period, but would
not enter the house, and I ensured that I
always wore a mask,” says Gxilishe.
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“I was still worried about possibly infecting
my family and boyfriend, but my doctor told
me there’s nothing to worry about if they’re
not showing any symptoms. Thankfully, they
are all still fine.”

Gxilishe credits her recovery to
the support and advice she
received, not only from her sister
but also from her colleagues.
“My colleagues would often call to see how I
was doing, and whether there was anything I
needed,” she shares. “I took various
treatments that people recommended,
including umhlonyane (African Wormwood),
Vitamin C and eucalyptus. The mhlonyane
didn’t work for me though; I didn’t take it for
long because it affected my kidneys badly.

before, but I’m no longer afraid. I think
we must always be prepared for any risks
that we will face. We used to be scared of
HIV and now it’s the coronavirus. There
may be another disease that the world
might have to face in the future… We
should also be ready for it if it comes.”
“To anyone who has Covid-19 or is scared
of getting infected, don’t worry or stress. I
beat it, and you can too! Covid-19 is part
of our lives now, and we must get used to
it. We cannot run away from it,” says
Gxilishe.
*As published in Issue #2 of the Grow Great
Champions magazine.

“I have recovered now but I still wonder how
I got infected with the coronavirus after all
the precautions I had taken. I wore personal
protective equipment (PPE), wore a mask
and washed my hands and still got Covid. I
worry about CHWs. I don’t think they are
safe because they go door-to-door
[conducting home visits] and they don’t have
PPE,” she adds.
Gxilishe is more courageous now having
overcome Covid-19, and says that
successfully defeating the virus has shown
her how important it is to always be
prepared for whatever may come your way.
“I’m still doing my job as carefully as I was
before,
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